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Alms

The Knowledge Schools Trust aims to meet its obligations under the public
sector equality duty by having due regard to the need to:

- Eliminate discrimination and other conduct that is prohibited by the
Equality Act 2010

—  Advance equality of opportunity between people who share a protected
characteristic and people who do not share it

- Foster good relations across all characteristics — between people who
share a protected characteristic and people who do not share it

The Knowledge Schools Trust is committed to ensuring equality of education
and opportunity for all pupils, staff, parents and carers receiving services from
the school, irrespective of race, gender, disability, faith or religion or socio-
economic background. We aim to develop a culture of inclusion and diversity in
which all those connected to the school feel proud of their identity and able to
participate fully in school life. We will tackle discrimination by the positive
promotion of equality, challenging bullying and stereotypes and creating an
environment which champions respect for all. At our schools we believe that
diversity is a strength, which should be respected and celebrated by all those who
learn, work and visit here.

Legislation and guidance

This document meets the requirements under the following legislation:

—  The Equality Act 2010, which introduced the public sector equality duty and
protects people from discrimination

—  The Equality Act 2010 (Specific Duties) Regulations 2011, which require
schools to publish information to demonstrate how they are complying
with the public sector equality duty and to publish equality objectives

The Equality Act 20710 (Amendment) Regulations 2023, indirect discrimination by
association ins now explicity recognised, broader protections for pregnancy,
maternity and breastfeeding, protections against discriminatory recruitment
statements, updated disability definitions.

This document is also based on Department for Education (DfE) guidance: The
Equality Act 2010 and schools.

This document also complies with our funding agreement and articles of
association.

Under the Equality Act 2010, it is unlawful to discriminate against a pupil or
prospective pupil by treating them less favourably on the basis of a ‘protected
characteristic’ which are race, disability, sex/gender, gender reassignment, sexual
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orientation, religion or belief, pregnancy or maternity, marriage or civil partnership
and age.

Roles and responsibilities

The Trust board will:

—  Ensure that the equality information and objectives as set out in this
statement are published and communicated throughout its schools,
including to staff, pupils and parents, and that they are reviewed and
updated at least once every four years

- Delegate responsibility for monitoring the achievement of the objectives
on a daily basis to the headteacher of each school

Each governing body shall appoint an equality link governor. They will:

—  Meet with the designated member of staff for equality every year and other
relevant staff members, to discuss any issues and how these are being
addressed

- Ensure they are familiar with all relevant legislation and the contents of this
document

—  Attend appropriate equality and diversity training
- Report back to the full governing board regarding any issues
The headteacher will:

- Promote knowledge and understanding of the equality objectives amongst
staff and pupils

- Monitor success in achieving the objectives and report back to governors
—  Appointin their school a designated member of staff for equality
The designated member of staff for equality will:

—  Support the headteacher in promoting knowledge and understanding of the
equality objectives amongst staff and pupils

—  Meet with the equality link governor every year to raise and discuss any
issues

—  Support the headteacher in identifying any staff training needs, and deliver
training as necessary

All Trust staff are expected to have regard to this document and to work to
achieve the objectives as set out in section 8.

Eliminating discrimination
—  The school is aware of its obligations under the Equality Act 2010 and

complies with non-discrimination provisions.
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Where relevant, our policies include reference to the importance of avoiding
discrimination and other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under
the Equality Act, for example during meetings. Where this has been
discussed during a meeting it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and
all staff receive refresher training every September.

The school has a designated member of staff for monitoring equality
issues, and an equality link governor. They regularly liaise regarding any
issues and make senior leaders and governors aware of these as
appropriate

Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act 2010, the school aims to
advance equality of opportunity by:

Removing or minimising disadvantages suffered by people which are
connected to a particular characteristic they have (e.g. pupils with
disabilities, or gay pupils who are being subjected to homophobic bullying)

Taking steps to meet the particular needs of people who have a particular
characteristic (e.g. enabling Muslim pupils to pray at prescribed times)

Encouraging people who have a particular characteristic to participate fully
in any activities (e.g. encouraging all pupils to be involved in the full range
of school societies)

Implementing, monitoring and promoting equal opportunities in all aspects
of staffing and employment.

Ensuring all staff appointments and promotions are made on the basis of
merit and ability and in compliance with the law and wherever possible that
the staffing of the school reflects the diversity of our community.

In fulfilling this aspect of the duty, the Trust will:

Publish attainment data each academic year showing how pupils with
different characteristics are performing

Analyse the above data to determine strengths and areas for improvement,
implement actions in response and publish this information

Make evidence available identifying improvements for specific groups (e.g.
declines in incidents of homophobic or transphobic bullying)

Publish further data about any issues associated with protected
characteristics, identifying any issues which could affect our own pupils

Monitor recruitment and retention including bullying and harassment of
staff
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—  Provide continued professional development opportunities for all staff

—  Trust leadership to ensure equality for all

Fostering good relations

The Trust aims to foster good relations between those who share a protected
characteristic and those who do not share it by:

—  Promoting tolerance, friendship and understanding of a range of religions
and cultures through different aspects of our curriculum. This includes
teaching in RE, citizenship and personal, social, health and economic
(PSHE) education, but also activities in other curriculum areas. For
example, as part of teaching and learning in English/reading, pupils will be
introduced to literature from a range of cultures

—  Holding assemblies dealing with relevant issues. Pupils will be encouraged
to take a lead in such assemblies and we will also invite external speakers
to contribute

—  Working with our local community. This includes inviting leaders of local
faith groups to speak at assemblies, and organising school trips and
activities based around the local community

- Encouraging and implementing initiatives to deal with tensions between
different groups of pupils within the school. For example, our school
council has representatives from different year groups and is formed of
pupils from a range of backgrounds. All pupils are encouraged to
participate in the school's activities, such as sports clubs. We also work
with parents to promote knowledge and understanding of different cultures

—  We have developed links with people and groups who have specialist
knowledge about particular characteristics, which helps inform and
develop our approach

Equality considerations in decision-making

Our schools ensure that they have due regard to equality considerations
whenever significant decisions are made. Our schools will always consider the
impact of significant decisions on particular groups. For example, when a school
trip or activity is being planned, the school considers whether the trip:

—  Cuts across any religious holidays
- Is accessible to pupils with disabilities

—  Has equivalent facilities for boys and girls

The school keeps a written record (known as an Equality Impact Assessment) to
show it has actively considered our equality duties and asked ourselves relevant
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questions. This is recorded at the same time as the risk assessment when
planning school trips and activities.

The record is completed by the member of staff organising the activity and is
stored electronically with the completed risk assessment.

We recognize that there are special issues related to the protected
characteristics, these include:

Race

The definition of race includes colour, nationality and ethnic or national origins.
Schools have a duty to make sure pupils and staff of all races are not singled out
for different and less favourable treatment from that given to other pupils or
staff.

Disability
This section should be read in conjunction with the school’s Special Educational
Needs Policy and Accessibility Plan.

The Equality act 2010 defines a disabled person as someone who has ‘a physical
or mental impairment which has a substantial or long-term adverse effect on his
or her ability to carry out normal day to day activities’. People with HIV, multiple
sclerosis and cancer are deemed disabled before they experience the long-term
and substantial adverse effect on their activities. The Act defines ‘long term’ as
lasting, or likely to last for at least 12 months.

The Act places a duty on the Trust and its schools to make reasonable
adjustments for disabled people:

—  Where something in school places a disabled pupil/staff at a disadvantage,
the school must take reasonable steps to try and avoid that disadvantage.

—  Schools are expected to provide an auxiliary aid or service for a disabled
pupil when it would be reasonable to do so and if such an aid would
alleviate any substantial disadvantage that they pupil faces in comparison
to non-disabled pupils.

—  Schools need to carry out accessibility planning for disabled pupils,
previous duties under the DDA have been replicated in the Equality Act
2010.

Gender

Schools need to ensure that there are no practices which could result in unfair,
less favourable treatment from that given to other pupils or staff. It is not
unlawful to have some single-sex classes in a mixed school, providing it does not
give children in such classes an unfair advantage or disadvantage. The act also
contains an exception that allows single sex sport.
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Gender Reassignment

This is defined as anyone who is undergoing, has undergone or is proposing to
undergo a process of reassigning their sex by changing physiological or other
attributes. In order to be protected under the Act, a pupil will not necessarily have
to be undergoing a medical procedure, but must be taking steps to live in the
opposite gender, or proposing to do so.

The school needs to ensure that all gender variant pupils, or the children of
transgender parents, are not singled out for different and less favourable
treatment from that given to other pupils.

Sexual Orientation

Schools have a duty to make sure gay, lesbian or bi-sexual pupils, or of the
children of gay, lesbian or bi- sexual parents, are not singled out for different and
less favourable treatment from that given to other pupils.

Teaching about marriage must be done in a sensitive, reasonable, respectful and
balanced way. No school, or individual teacher, is under a duty to support,
promote or endorse marriage of same sex couples.

Teaching should be based on facts and should enable pupils to develop an
understanding of how the law applies to different relationships. Teachers must
have regard to statutory guidance on sex and relationship education, and to meet
duties under equality and human rights law.

Where individual teachers are concerned, having a view about something does
not amount to discrimination. So it should not be unlawful for a teacher in any
school to express personal views on sexual orientation provided that it is done in
an appropriate manner and context (for example responding to questions from
pupils, or in a RE or PSHE lesson. However, it must be remembered that teachers
are in a very influential position and their actions and responsibilities are bound
by much wider duties.

Religion or Belief

The Act defines religion’ as being of any religion, and ‘belief as any religious or
philosophical belief. A lack of religion or lack of belief are also protected
characteristics. To benefit from the Act, a religion or belief must have a clear
structure and belief system and should contain a certain level of cogency,
seriousness and cohesion, and not be incompatible with human dignity.

The Act is clear that unlawful religious discrimination can include discrimination
against another person of the same religion or belief as the discriminator.
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Tackling discrimination

Harassment on account of any of the protected characteristics is unacceptable
and is not tolerated within the Trust environment or in any of its schools.

All Trust staff are expected to deal with any discriminatory incidents that may
occur. They are expected to know how to identify and challenge prejudice and
stereotyping; and to support the full range of diverse needs according to a pupil's
individual circumstances.

Staff, trustees and governors should be aware of both direct and indirect
discrimination and understand the differences.

Direct discrimination occurs when one person treats another less favourably
because of a protected characteristic.

Indirect discrimination occurs when a ‘provision, criterion or practice’ is applied
generally but has the effect of putting people with a protected characteristic at a
disadvantage.

Racist and homophobic incidents and other incidents of harassment or bullying
are dealt with by the member of staff present, escalating to the Headteacher or
Executive headteacher where necessary. All incidents are reported to the Head
Teacher or Executive Head Teacher and racist incidents are reported to the
governing body on a termly basis.

What is a discriminatory incident?

Harassment is defined in the Equality Act 2010 as ‘unwanted conduct, related to
a relevant protected characteristic, which has the purpose or effect of violating a
person’s dignity or an intimidating, hostile, degrading, humiliating or offensive
environment for that person’.

Victimisation occurs when a person is treated less favourably than they
otherwise would have been because of something they have done (‘a prohibited
act’) in connection with the Act. e.g. making an allegation of discrimination.

Types of discriminatory incidents
Types of discriminatory incidents that can occur are:

—  Physical assault against a person or group because of their colour,
ethnicity, nationality, disability, sexual orientation or gender

—  Use of derogatory names, insults and jokes
—  Racist, sexist, homophobic or discriminatory graffiti

—  Provocative behaviour such as wearing racist, sexist, homophobic or
discriminatory badges or insignia
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- Bringing discriminatory material into school
—  Verbal abuse and threats

- Incitement of others to discriminate or bully due to victim's race, disability,
gender or sexual orientation

- Discriminatory comments in the course of discussion
—  Attempts to recruit others to discriminatory organisations and groups
—  Ridicule of an individual for difference e.g. food, music, religion, dress

- Refusal to co-operate with other people on grounds of race, gender,
disability or sexual orientation

Responding to and reporting incidents

It should be clear to pupils and staff how they report incidents. All staff, teaching
and nonteaching, should view dealing with incidents as vital to the well-being of
the whole school.

Equality objectives

Each school, depending on their circumstances, are required to create three
equality objectives. The Trust have prepared a set of equality objectives for all
schools within the Trust, these are prepared by the Executive Head Teachers.
Where necessary, the school can add an objective to specific to its situation.

Examples of objective may include recruitment trends in relation to the protected
characteristics, ensuring reasonable adjustments are made for disabled pupils
and staff, increasing ethnic representation in staffing, training on equality for
staff.

Monitoring arrangements

—  The CEO of the Trust will update the equality information we publish, at
least every year.
—  This document will be reviewed by Trust board at least every 3 years.

—  This document will be approved by Local governing bodies.

Links with other policies

This document links to the following policies:
—  Accessibility plan
—  Risk assessment
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